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Rev Paula Daniel Steinbacher, Pastor
Jill Miles, Office Administrator
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Julia Macchione, Intentional Faith Director
Karen Kulpa, Bookkeeper
Glen Tompkins, Music Director
Patti Applebee, Choir Director
Danielle Newell, Counselor
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CLERK’S REPORT
MEMBERSHIP
ACTIVE MEMBERS as of 12-31-18
Gains in 2019:
By profession of faith, reaffirmation, or restoration
By certificate of transfer
Other
Total Gains
Losses in 2019:
By certificate of transfer
By death
Other losses
Total Losses

196
3
3
6
-4
-0
-0
-4

NET GAIN/LOSS

+2

TOTAL ACTIVE MEMBERS as of 12-31-19

198

Infant Baptism, 3

Adult Baptism, 0

WORSHIP ATTENDANCE
During 2019 the average attendance at regular Sunday worship services was:
8:00 AM (services held only during Jan-May and Dec)
23
10:00 AM (reflece “One @9” services June-Nov)
81
Children/Infants
11
In addition, attendance at special services was:
Ash Wednesday & Lenten Thursday Sabbaths (total)
Maundy Thursday
Easter Sunday (10:00 – included in average)
Easter Sunday (Sunrise – included in average)
Church Picnic, incl. children (10:00 – included in average)
Longest Night
Christmas Eve 5:00 including children
Christmas Eve 8:00 including children
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187
50
99
25
150
271
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REPORT OF THE PASTOR
Dear Beloved Community,
“Beloved Community” is the term that Martin Luther King, Jr used to describe the Church. Church with
a “Big C,” meaning our entire Body of Christ. I love this term as it certainly describes who we are called
to be. And I believe it beautifully describes our family at Church of the Eternal Hills.
I’m so thankful to have served you for the past five years, and I have learned and grown so much over
this past year especially. Thank you so much for the unprecedented support and love I received during
what ended up being a long illness and recovery. Your love and attention to helping me return to health
has taught be to be more generous in my own care for others.
What I witnessed this year during my illness is that we certainly do have capable leadership within our
session and our congregation. Without missing a step, in my absence of 8 weeks, CEH leaders:
1.
2.
3.
4.
5.

Maintained care to our congregation
Provided for Divine Worship each week
Hosted the Highlands Day Camp Partnership
Planned and kicked-off a million-dollar Project 2020 Campaign
Kept the finances in line, the church running smoothly, and made improvements and repairs
throughout the church building.

Through all of it you supported me with prayers and cards and by showing extraordinarily good
stewardship!
More than any other year, we have seen tremendous growth at CEH. This year we can measure our
success by our increased love for one another, a “Renewed and Improved” Pastor, and newly inspired
and Called lay leaders who have stepped up to fill some gaps left by the saints who have gone before
us. No numbers or measures are adequate to describe or quantify this growth, but it is the kind of
growth from which we will continue to harvest for years and years.
As we move into the future we have envisioned and discerned from a Gracious God, let’s pay great
tribute to the providence showered upon CEH since we began in 1905 in Fraser, CO. Our 2020 verse
of the year is:
Oh Lord, you have been our dwelling place in all generations.
Before the mountains were born
Or you brought forth the earth and the world,
From everlasting to everlasting you are God.
May the favor of the Lord our God rest upon us;
Establish the work of our hands for us –
Yes, establish the work of our hands. Ps 90:1-2,17
In peace and hope for always giving Glory to God,
Rev. Paula Daniel Steinbacher
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OFFICER AND STAFF REPORTS

ETERNAL HILLS CHRISTIAN PRESCHOOL
In November, Carey Adler resigned as Director and Krissy Morrow agreed to serve as the Interim
Director. Carey Adler left the office and records in order and provided guidelines, process notebooks,
and notes regarding functioning leadership of the position. She also provided a list of several
challenges she experienced as Director, including, but not limited to high demand for the director to
frequently serve as substitute in the classroom, workload requiring many take-home projects and afterhours work. Carey Adler’s frustration level was very high. Teachers had not been permitted to request
PTO during the summer months due to a lack of substitute support. A financial bonus (provided by an
anonymous) was gifted to each teacher and Director to help calm and compensate for this
inconvenience. Frustration levels grew among the teachers. The environment became stressful and
toxic. Enrollment was intentionally held at below licensed ratios to compensate for the situation.
Rev. Sarah Squires (retired United Methodist Minister visiting the church and recent resident) was
asked to support the preschool during this time of difficulty. After interviews and visits with the
teachers, observation of the school, and review of the financial reports, Sarah made recommendations
for a restructuring of the financial revenue model (Full Four Proposal) and reignited a search for new
staff which included a potential restructuring of the staffing model.
Consideration was given to a possible administrative office staff support, with additional floater/teacher
assistant. Screening Interviews began before the end of 2019 and continue into 2020.
During this time of transition, Krissy Morrow has closely monitored the needs of children, parents, and
teachers, stepping up above and beyond what was expected to ensure the families and quality of care
did not suffer in the least. Krissy has continued to maintain her role as teacher, adjusting class sizes
within Toddlertown to allow her to step out of the classroom and support the immediate and critical
administrative needs. She has been responsible for tuition invoicing, shepherding the CDA process for
teacher Chandylr Dean Miller, ensuring special programs such as ski lessons, responding to licensing
requirements, regulations, and assessment visits, substitute and cover teacher breaks/PTO, and to
represent the preschool on church committees including PAC and Missions. Krissy has also
maintained and led fundraising efforts, as well as teacher enrichment (initiating a book study for staff).
Enrollment has been intentionally kept at lower levels to avoid additional stress during this transition.
Response to posted advertisements for a Director and teaching assistant has been low. All applicants
have been phone screened. Two candidates have been interviewed in person and are currently in
process of consideration by a small interview team including Krissy Morrow, Sarah Squires, and Suzie
Lovato. One candidate has, as of January 2020, been sent forward to the HR Committee for
consideration.
Our program continues to be well loved and respected in the county. We continue to receive calls
requesting information on enrollment for all ages. There is currently a wait-list for Toddlertown.
Caterpillars and Butterflies. Teachers have done a wonderful job of managing their classrooms,
providing an enriching learning environment for children, and witnessing to Christian love and nurture.
This effort maintains our stellar level of care, strong ratings, and outstanding reputation in Grand
County. Each of our teachers provide care that is well above average in the following categories:
emotional and behavioral support, engaged support for learning, classroom organization and
instructional support.
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Beginning in December 2019, the teachers engaged in a Conscious Discipline book study with our
Mental Health Specialist, Kyle Ohl. The staff is utilizing their monthly staff meeting time to study the
critical importance of using Conscious Discipline skills in the classroom.
Toddlerland currently has six children enrolled. Kay Irvine and Krissy Morrow continue to provide a
safe and nurturing environment for our toddler aged children. Both Kay and Krissy hold active Director
Certificates, providing the highest level of appropriate teaching methods and staff leadership. Krissy
and Kay have a combine 29 years on our staff. This level of continuity and commitment is well beyond
any industry expectations, and reflects the highest of quality teaching and caregiving.
The Caterpillar Room (3-4 year old) currently has 10 children enrolled and is led by our newest teacher,
Chandlyr Dean Miller. Chandylr has recently completed her CDA, Child Development Associate,
certification process. Chandlyr is doing a tremendous job of teaching her class about feelings,
friendship, and problem solving using our Incredible Years Dinosaur School Program. She has also
implemented a monthly focus board in her room, highlighting artists, authors, and musicians. She is a
strong addition to our teaching team.
The Butterfly Room (5-6 year old) has 9 children enrolled, with several current students adding
additional days or bumping up from half days to full days. This classroom has enjoyed presenting the
annual Christmas Story pageant, participating in “Eat, Play, Grow” (a learning program provided by
Mountain Family Center where good eating choices are encouraged through introductions to new
foods), and using the “Handwriting without Tears” curriculum. Under the committed and experienced
Betsy Glavin, children continue to take steps toward kindergarten readiness. Betsy is the reason EHCP
has a valued reputation with our public kindergarten teachers as a school that consistently sends kids
to kindergarten with social emotional maturity and classroom skills that make them ready for a positive
new school experience.
Teachers continue to use “Teaching Strategies Gold” (4th consecutive year) to assess children’s
growth in 38 benchmarks. This tool allows teachers and parents to celebrate progress in learning, see
where children need to be challenged, and where there is opportunity for growth. The teachers use the
benchmarks to discuss children’s progress with parents at conferences and for planning curriculum and
activities in the classroom. Nationally recognized and supported “Play-based Learning” continues as
part of the curriculum and everyday engagement with children, cultivating and nurturing physical,
cognitive, social and emotional health.
Current support/aid for our families is provided as follows:
2 supported by CCAP , Colorado Childcare Assistance Program
2 receive monetary support through the centralized scholarship, Grand Beginnings
2 receive assistance through CPP, Colorado Preschool Program
These children would be able to attend a high-quality program without this critical assistance.
2019 end of year budget to actuals finished balanced, a reflection of both budgeting efforts as well as
low teacher salaries and low staffing. We did end 2018 in the black due to continued increase in child
enrollment and fiscal responsibility when it comes to day-to-day spending to support the preschool.
Janis Lund has helped Carey Adler set a new budget for 2020 and was able to offer raises to three
current staff members. A small $100 teacher appreciation fund was established allowing the director to
make small gift card allowances for birthdays and life events. Janis has been an important part of
setting and managing the preschool budget.
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The PAC (Preschool Advisory Committee) have been and continue to be a generous support of to the
work of the preschool. Thank you to the dedicated members: Suzie Lovato (chair), Sue Perkins
(Missions Chair), Diane Howell, Heather McFadden, and Diane Jacobson. Parents and outside
professionals, as well as a teacher representative have been added to this committee in order to gain a
broader understanding and voice in our work.
PAC met on January 28, 2020 to consider the Full Four Proposal. The proposal considers both
enrollment and tuition options, as well as staff salaries. Tuition and enrollment changes were
approved, requiring a full four day enrollment of all students, allowing for a grandfather plan for current
2 day enrollments. Revenue, in addition to more streamlined record keeping and office work, will
increase significantly, providing an opportunity to raise teacher salaries in accordance with local
averages.
Wearing her Program Director hat, Krissy Morrow planned and led successful outside fundraising
efforts including:
1. Soup Supper – an evening connecting community, church, and preschool families
2. Mission of the Month “apples” giving tree provided much needed classroom materials
3. Festival of Trees provided $500 in addition to an opportunity to be a positive presence in the
larger community, raising awareness of our work
4. The annual Meltdown fundraiser is coming this May.
EHCP is a presence of God’s love, grace, and hope, encouraging and supporting our families. A
mission of Church of the Eternal Hills, the staff, children and families are a light in the community, and a
tangible witness of God’s word and call on our lives.

Respectfully submitted,
Krissy Morrow, Interim Director
INTENTIONAL FAITH DIRECTOR POSITION
During the 2019 year, we made an important decision to hire a staff member to care for our families
and youth and provide a bridge between EHCP and CEH. Julia Macchione transferred from serving as
ED of EHCP to our new position of Intentional Faith Director. Julia did a wonderful job of making
relationships with our youth and parents, reaching out to the mothers of EHCP and beyond, and helped
us develop an up to date “Safe Sanctuary” plan for our youth and children.
In August of 2019, when our EHCP Executive Director resigned in the midst of a teacher shortage, our
Session asked Julia to transfer back to serving our preschool in that capacity so that we could avoid
any crisis of care. As this didn’t work out for Julia and her family, we were sorry to accept her
resignation. Prayers for her beautiful family and much gratitude for her efforts to build our youth
program and bridge the young families of EHCP and CEH.
In Julia’s absence, Pastor Paula resumed her duties with youth, including youTHursdays with an
excellent team of Suzie Lovato, Rochelle Lantermans, Philip Brinkmann, and Steve Sears; and
Confirmation with Traci Maddox.
Respectfully Submitted,
Rev. Paula Steinbacher

Church of the Eternal Hills

2019 Annual Report

7

DEACONS
Deacons of the Church of Eternal Hills continue to serve and as the hands and feet of Christ.
Our weekly Sunday task is to aid in the worship service by having a Deacon of the Day present and
Greeters lined up to meet and great. The Deacons also organize the offering, refresh the sanctuary
supplies, lock doors and turn off lights after the service and make sure there is a clean up crew for
fellowship.
The Deacons & Deacon buddies helped with one memorial service this year by providing a meal after
the Rev. Dr. Jim Emerson grave side service.
Deacon Cathy Lile sent out cards to church attendees that are sick or in need of support.
Prayer Shawls and Baptismal quilts are handed out as needed to church members and others in need.
We sent coffee cards to the college kids in the spring and fall. The Deacons also try and assist with the
Mystery Friend Ministry.
Deacons, Deacon buddies, and other church members provide meals and transportation to those in
need. This year we sent meals to the Heroux’s and Diane Howell. Transportation and therapy
assistance was provided to Dennis Stafford and Sandra Cormican.
Deacons that served in 2019 were Amber Butterfield, Stephen Eddy, Rhonda Farrell, Mary Ann
Groswald, Cathy Lile, Mark Lund, Tim Schowalter and Debbie Wehmeyer. Deacons that have served
out their terms are Rhonda Farrell and Mary Ann Groswald New Deacons that have agreed to serve
are: Donna Ferber, Dick Sprague and Carolyn Sunderland.
The Deacons in 2020 plan to continue our ministry to serve the needs of the congregation as caring
friends and to aid and assist in making our Sunday worships run as smoothly as possible. We will
continue to try and monitor the needs of our congregation, but please feel free to contact us as needs
arise.
Respectfully Submitted.
Tim T. Schowalter, Moderator
ETERNAL HILLS COUNSELING CENTER
By God’s Grace, the Counseling Center at Church of Eternal Hills continues to provide much needed
mental health services to Grand County residents. In 2019, Danielle Newell served and documented
232 clients, a 16% increase from 2018. Services included psychotherapy for those struggling with
addictions, domestic violence, anxiety, grief, depression, anorexia, as well as, pre-marital, marriage and
family counseling. Adults and teens, both male and female were served, including two children. For
some disorders, referrals were made as deemed appropriate, i.e. play therapy for young children, Eye
Movement and Desensitization and Reprocessing (EMDR) for Post Traumatic Stress Disorders and
various support groups.
Staff leaders and students from two local ministries, Timberline Lodge and Young Life, reached out to
CEH and received counseling services. New in 2019, Employment Assistant Programs (EAP) provided
vouchers for Winter Park Resort employees, for a total of 24 counseling hours. Another new financial
resource for clients, Grand County Rural Health Network (GCRHN) collaborated with the counseling
center. Seven individuals received collectively, nearly 32 counseling sessions, free of charge. East
Grand School District also provided financial compensation for employees seeking counseling. Nearly
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150 CEH Scholarships, in the amount of $25 per scholarship, were awarded last year, a 50% increase
from 2018. Ten percent of clients received services pro bono, while the remainder paid a $20 co-pay.
The influx of new residents to our community means a potential increase in mental health challenges,
requiring the need for more counseling services and resources in the future. I am sincerely grateful for
the commitment CEH has made to provide counseling services to anyone living in Grand County. It has
been my great privilege serving alongside the body of Christ at CEH.
In His Service,
Danielle Newell, MA Counseling
WORSHIP DIRECTOR
Glen Tompkins continued to serve as our Worship Director, helping to plan music for our worship
services and bringing an extensive career in worship music to our chancel. Our congregants Dennis
Stafford, Ella Knight, and Gene Tognacci provided keyboard support, with Tim Miller playing
occasionally on the bass. Beginning in Advent, Cheryl Simmons provided accompaniment at our 8 am
services, choir practice, and the 10 am service.
Respectfully Submitted, Rev. Paula Steinbacher

DENVER PRESBYTERY
Charlie and Nancy Henry, Elder Commissioners for Church of the Eternal Hills
CEH is a member of the Denver Presbytery. The Presbytery comprises 48 congregations,
three new worshipping communities, a Burmese-speaking congregation, a Korean-speaking
congregation, and three, Spanish-speaking congregations. Most churches are in the Denver
metro area, however there are seven congregations in either the mountains or the near
eastern plains. Highlands Retreat Center and Camp is also a part of our Presbytery.
Churches in the Boulder-Northern Front Range and northeastern Colorado belong to the
Peaks to Plains Presbytery.
Presbytery meets five times per year to conduct special forums, workshops, conduct the
business of the Presbytery and worship together each time we meet. Meetings rotate among
all the member churches. One enriching part of attending Presbytery is the ability to see how
other congregations worship and conduct their mission programs. Each meeting always
features tables and booths of in inspiring information about various mission programs, retreats,
workshops and church activities. Each congregation is encouraged to learn from one another.
Global mission and outreach as well as the business and activities of our denomination are
other highlights of each Presbytery gathering. We regularly hear from representatives of the
Presbytery of Zimbabwe, with whom we have a 12-year, on-going relationship that includes
exchange visits of pastors and laity.
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Please stop and talk to either Nancy or me at any time about Presbytery. There are too many
Presbytery activities and opportunities for CEH than can be reviewed here, so we are always
enthusiastic to share with you our Presbytery experience and knowledge.
Peace,
Charlie Henry
MINISTRY REPORTS
Passionate Worship
We seek to passionately worship God through vital and energy-filled music, liturgy, sermons, and various
services. The success of this Practice is measured in lives changed, sincerity in worship, participation in things
like choir, and special services, and the number of people who commit themselves to regular attendance.
Our teams include the Ushers, Music, Choir, A/V and Audio, Liturgists, and Arts-in-Worship.

PASSIONATE WORSHIP
Worship Design Team- The make-up of this team changed during 2019 due to both staff changes and
job descriptions. The position of Worship Director was redesigned with a new emphasis on the
selection and content of music used during the morning and special services. This change offered an
opportunity to a new group of musicians to form the Praise Band. Choir Director Patti Applebee
continues to carefully select choir anthems that are designed to enhance Paula’s message each
Sunday for the 10:00 service.
The 8:00 service was redesigned to be a quieter, less traditional format, “unplugged” service. It
includes Scripture, hymns, prayer time, Paula’s message and the Communion table by intinction each
Sunday.
Sanctuary Set-up Team – Louise Atteridge, Rosie Hollrah, Suzie Lovato, Sue Perkins, Cathy Lile,
Donna Opperman and Susie Peterson. Each Week, with Pastor Paula and Jill’s assistance, this team
prepares the sanctuary for the services. This includes the seasonal changing of both the large front
banner and the smaller side banners, maintaining adequate oil in the candles and preparing other
elements that are used during services. The Committee would welcome any new members if this is an
area of service that feels right for you! We can accommodate “part-time resident’s schedules”!
Respectfully Submitted,
Susie Peterson, Elder
Radical Hospitality
Scripture mandates we welcome ALL God's children into our doors. Here at CEH, we believe ALL of God's
people, created Imago Dei (in God's image) are God's children. So despite religious background, race, nationality,
gender, socio-economic status, or other characteristic (the ones that are used to divide people) we work to make
sure everyone we encounter is treated with love and dignity.
At CEH, our Radical Hospitality teams include Deacon’s Ministry, Communications Team, Fellowship, Greeters,
Visitor Follow-up, and Special Functions.

COMMUNICATIONS
Communications have been amped up this year with thanks to Church Development, the consulting
team we hired to assist us in raising funds for Project 2020. With their assistance, we have sent out
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many richly designed newsletters, increased our social media presence, and made direct phone
contact with nearly every one of our members and regular guests.
Additionally, we are working on the Shepherd ministry to stay in better contact with our congregants
and community. Jill Miles works tirelessly to publish our weekly e-blast and prayer lists.
FELLOWSHIP
It has been a FANTASTIC 2019 for great food and fellowship after the 9 and10 AM services. These
have been wonderful times that fill both the body and soul! This ministry would not have been possible
without the hard work and dedication of over 70 volunteers. A BIG THANK YOU goes out to the
following people who gave their time and delicious food:
Lynn Adams
Louise Atteridg
Monika and Phillip Brinkmann
Jane and Dale Brown
Kay and Dave Burrows
Amber Butterfield
Sonia and Dick Clime
Carol Cahalan
Karin Conrad
Sandra, Dylan, and Leah Cormican
Susan Crum
Betsy and Gary deVries
Meryl and Stephen Eddy
Donna Ferber and Dick Sprague
The Forquer Family
Barb Gardner
Mary Ann Groswold
Nancy Henry
Rosie and Paul Hollrah
Todd Holzwarth
Susan Kitchen
Debbe Knudsen
The Lantermans Family
Anita Larson
Jean Law

Cathy Lile
The Lovato Family
Janis and Mark Lund
Traci and David Maddox
Cara McDonald
Susan and Matt Nixon
Sue and Gary Perkins
Susie Peterson
Graham and Louise Powers
Jocille Quick
Yvonne and Bob Raiford
Carlene and Cam Roberts
Carol and Skip Schorer
Judy and Tim Schowalter
The Scott Family
Karen and Alan Sommerfeld
Claudia and Dan Stock
Carolyn Sunderland
Sondra Tilsley
Marcia and Dave Walker
The Adam Walker Family
Debbie and Kent Weymeyer
Sarah Wilderman
Barbara Williams
Julie Zeiff and Annalyn Harris

Prayerfully submitted,
Sue Perkins
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Intentional Faith Development
At CEH we believe that faith is a life-long journey, so we hope to provide experiences for all ages and stages of
development. Our Intentional Faith Development Teams include: Youth Ministry, Children's Ministry, Youth
Missions, Preschool, Adult Faith Development, and New Member Ministry.

INTENTIONAL FAITH DEVELOPMENT
ADULT EDUCATION
Adult education has three classes that meet consistently, one is Forum which meets on Sunday
mornings at 8:15 in the Library; another is Lectionary Study which meets with Pastor Paula on
Mondays at noon to discuss the upcoming Sunday's Lectionary readings. This is insightful and
fun to see how the sermon develops over the course of the week. A book study was offered
every Tuesday, with a short break from our regular reading to focus on Lenten resources.
Thanks to our leaders in adult education: Dale Brown, Philip Brinkmann, and Steve Sears,.
CHILDREN
Our Pray Ground provides a fun environment for children to experience worship while engaging
in tactile, kinetic, and other experiences. Their location at the front of the sanctuary has been
distracting for a few, but the children’s responses to prayer and song has been refreshing and
our numbers have grown through the year. Krissy Morrow has been doing an excellent job of
caring for our children at the Pray Ground, and keeping the chaos to a mere hum of activity.
Service Station is offered at 9 for those who want to engage their families in intergenerational
service. Projects this year included the Habitat for Humanity birdhouses for their tree, care
packages for our local first responders, pictures and care packages for home bound
congregants.
YOUTH
youTHursdays has been consistently well-attended through the beginning of this school year.
New youth have come as visitors and return regularly to enjoy the fellowship. Many people have
shared in feeding our youth and getting to know them better by dining with them and sharing
“Low’s and High’s” each week. Pastor Paula resumed her duties with youth, including
youTHursdays with an excellent team of Suzie Lovato, Rochelle Lantermans, Philip Brinkmann,
and Steve Sears; and Confirmation with Traci Maddox.
Tuesday mornings, the high school students meet for breakfast and a blessing. This is well
attended and hosted by Steve Sears, Philip Brinkmann, and Paula.

Risk-Taking Mission and Service
Genuine and authentic faith seems to come to life through our actions, and it is important that we look beyond
just our own needs and concerns as we respond to God's love in action. We can sometimes most easily see fruit
from missions, and at CEH our teams include: Counseling Center, Mission, Building and Grounds, Food Pantry,
and Memorial Gardens.

MISSION TEAM
The Mission Team reached out both locally and globally to those in need by following the example of
our Lord Jesus Christ. The Team thanks all the church family for its help and support in the various
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missions. We look forward to an exciting 2020 “Risk-Taking Mission and Service” and welcome new
members and mission ideas.
Team Members: Monika Brinkmann; Amber Butterfield; Barb Gardner; Nancy Henry; Rochelle
Lantermans; Anita Lawson; Jean Law; Krissy Morrow; Sue Perkins; Louise and Graham Powers;
Reverend Paula Daniel Steinbacher; Dave Walker; and Sarah Wilderman.
January Mission-Cranmer Chapel Community Dinner- This community outreach dinner was a huge
success with 40 CEH volunteers. A total of 152 dinners was served.
February Mission-Food Bank- This MOM emphasized stocking non-perishable food and toiletries in our
very active food bank. Please refer to the food bank statistics further in report.
March Mission- One Great Hour of Sharing (OGHS)-This special PC (USA) offering raised $1836.66
through church family donations to help with disaster assistance, food scarcity, and self-development of
people. We also made and sent 27 school kits to the Ferncliff Disaster Assistance Center.
April/May Mission-Mountain Family Center (MFC)-Helen Sedlar (Director of MFC) informed our church
family during Service Station about all the services MFC provides for the community. $480 was
donated by church family to MFC to use as needed.
June Mission-Pentecost Offering-This PC (USA) offering raised $770 through church family donations.
This offering supports children and youth programs as well as the Young Adult Volunteer Program. 40
% of the total goes to a local program that assists children. Grand Beginnings was the recipient this
year with $308. Denver Presbytery received 60% ($462).
July/August Mission-Back to School Celebration-40 “Apple Wishes” were filled with our church family
providing various needs and supplies for preschool. “Thank you” teabags and chocolates were
distributed to EGSD teachers and staff.
September Mission-Peace and Global Witness PC (USA) Offering-This offering culminated with World
Communion Sunday on October 6th. The amount of money donated to this cause for peace was $795
with 25% ($198.75) going to local agency Mind Springs and 75% ($598.25) going to Denver
Presbytery..
October Mission-Soup Supper--The Soup Supper was a successful and fun event that generated
$2332 for our preschool. 145 people attended with over 50 volunteers. The preschool parents were
very involved with promotion, volunteering, and dining.
November Mission-Adopt-a-Family for the Holiday-Gifts and food cards were given to 5 families with 20
children from Mountain Family Center, thus making their holiday much merrier.
Warm and Cozy Tree-Warm clothing items decorated the “Warm and Cozy Tree”
and were donated to the Mountain Family Center for those in need.
December Mission-Christmas Joy Offering-$620 was donated by the church family for this PC (USA)
mission. This offering supports the Board of Pensions and racial ethnic education at Presbyterianrelated schools and colleges.
Shop Smart-The CEH church family supported this program by the purchase of food at Safeway and
City Market and Safeway food cards. Using this money, we were able to donate money to the following
missions: Cranmer Chapel Dinners; Pine Ridge Reservation; school kits for Presbyterian Disaster
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Assistance; Bethel Mission; Safeway food cards for Shop Smart program. At the close of 2019, the
Shop Smart program had a total of $4136.69 with $3956.69 in the checking account and $180 in food
cards (available for purchase).
Food Bank-The CEH food bank served a total of 336 adults and 101 children in 2018 Thanks to
generous donations from our church family and Grand Mountain Bank, we were able to serve the
community with food, 45 Safeway food cards, and 96 City Market cards.
Prayerfully submitted,
Sue Perkins, Mission Team
Susie Peterson, Elder
BUILDINGS AND GROUNDS
Pre-school security measures were finally completed. The project took much longer due to some parts
being discontinued and other parts being on back order for many months. The pre-school now has
secured entry that is monitored by cameras and teachers can allow visitors in through a phone app or
they can send an adult to escort them in.
Two more of our original eight furnaces were replaced last summer due to leakages, and carbon
monoxide potential issues. The one was re-plumbed to solve the drywall ceiling issues in both the
men’s and women’s bathrooms by the library. We still have 3 remaining original furnaces that will be
replaced as needed over the next five years.
We have 23 security/exit lights in the building and now inspect them periodically. Generally if one is not
working, we end up replacing the batteries which we order online.
The sensors for the cement slab in front of the entrance to the church were replaced this fall. They
have been adjusted several times now. Unfortunately, if we receive wind or more than 3” of snow in 24
hours we have to override the system so it remains on longer or shovel the snow off of the slab.
The concrete project to direct melting snow away from the building foundation in front was completed
this summer. The basement will be monitored this spring for any sort of moisture leaks to see if this
solved the problem.
The one projector from the sanctuary was sent in for repair prior to the Presbytery meeting that was
here in August.
Respectfully submitted,
Monika Brinkmann, Elder
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Extravagant Generosity
God has poured out grace upon us so generously; we want to make sure we respond in gratitude with generosity.
With this in mind, our Extravagant Generosity Teams are: Stewardship, Special Gifts, Finance Advisory, Legacy
Giving, and Personnel.

STEWARDSHIP
Simultaneous capital and annual stewardship campaigns were conducted in 2019. Commitment
Sunday was November 17.
Capital Campaign
By year end, the results of the capital campaign stood at $184,000 in cash received and $587,000 in 62
pledges for a total of $771,000. The goal was $1,000,000.
An all-congregation Town Hall meeting was held on Mar 3. Schematic drawings of the lower level
build-out were presented. The purpose of the meeting was to gather feedback on the developing plan.
Session approved the selection of Church Development to facilitate our capital campaign on March 20.
Session further approved of the conduct of a feasibility study by Church Development.
Church Development presented their completed feasibility study on June 19. The report estimates a
70% probability that $715,000 can be raised in a 3-year campaign. The feasibility study by Church
Development was based on about 30 interviews conducted face-to-face, or via telephone, as well as
about 50 on-line survey responses.
Session indicated concurrence with a phased approach to lower level master plan execution, aiming to
retire construction debt for Phase 1 within the 3-year campaign. The build-out of the Plywood Room
resulting in a Youth/ Community Center including a large flexible space, kitchen, restrooms, and youthonly classroom will receive Phase 1 priority.
CEH executed the agreement with Church Development for the execution of the capital campaign on
August 11. The standing CEH Stewardship Committee served as Management Team for the capital
campaign. A Volunteer Organizational Meeting and an Advisory Team Meeting were held on August
25.
The campaign was kicked off on September 29 with a Town Hall meeting. Engagement teams (Prayer,
Events, Thanks, Youth, Ambassadors, and Communication) were established. Campaign events were
conducted through the month of October, held in homes, at the church, and on line.
Campaign packets were distributed beginning November 3, and ambassador calls were made to
ensure packet receipt and to answer questions.
Annual Stewardship Campaign
Total undesignated (General Operations) offering is estimated at $306,000. This is truly an excellent
result in simultaneous annual and capital campaigns. Corresponding to our first-pass budget, our
stated goal was $350,000, but subsequent revisions to the proposed budget afforded a balanced
budget for the year 2020.
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Sixty-seven (67) pledges were received for a total of $246,245 or 80% of the estimated total
undesignated offering. When compared to last year, 14 pledges are new, 27 are unchanged, 19 are
increased, and 7 are decreased. Total CEH giving units are thought to number more than 90, so
pledge participation is in the range of 70%.
An additional $50,000 in undesignated income is expected from unpledged, but consistent and
identifiable giving units within the congregation. And another $10,000 is expected in loose offering (i.e.
currency), the source of which cannot be identified. These figures are supported by historical data over
the past five years.
Respectfully submitted,
Matt Nixon, Elder
BUILDING COMMITTEE
Building Committee Report
The Phase 1 Youth and Community Area construction and Owner Costs associated with that phase
amount to about $1,000,000. Some Phase 1 scope deferral may be necessary to avoid unacceptable
residual debt following the 3-year (2020 – 2022) capital campaign.
Munn Architects has completed design development (inclusive of outside consultant work), and
Chillcoots has prepared preliminary estimates.
Construction Estimates may be summarized as follows:
Assembly Area
$702,000
Preschool Area
$721,000
Education Area
$309,000
General Site Work
$51,000
Audio Visual
$14,000
Master Plan Constr
$1,797,000
Owner costs including Architectural, Capital Campaign, Estimating, Furniture, Day Care Consultant,
and Signage amount to $311,000 for a master plan
Committee Membership: Session approved the formation of a Building Committee, directly
accountable to Session, with membership to be determined. Volunteers have made themselves
known, and indicated their interests as follows:
• Steve Sears
Design Development, Costing, and Contracts
• Jared Veenstra
Structural Engineering; general engineering & architectural advisor
• Karin Conrad
Interior finishes, furniture and fixtures, directional signage, etc.
• Emily Forquer
Interior finishes, furniture and fixtures, directional signage, etc.
• Carey Adler
Preschool Representative
Additional members may be proposed in the future, and roles may evolve. Matt Nixon was identified as
Session point of contact for the committee.
Design development was completed by August 31. Chillcoots prepared preliminary estimates were
complete by the end of September. Munn and Chilcoots suspended their efforts pending the results of
the capital campaign.

Church of the Eternal Hills

2019 Annual Report

16

Munn Architects resumed their work on completion of construction documents at the conclusion of the
capital campaign.
Respectfully submitted,
Matt Nixon, Elder

FINANCE COMMITTEE
A limited review of the 2018 CEH balance sheet and statement of income was conducted in March
2019 and the results of the review were reported to Session in April 2019. The limited review was
conducted by Dick Sprague (congregation representative) and Bob Gaskins (Session representative)
and supported by Janis Lund (Treasurer) and Karen Kulpa (bookkeeper) representing CEH financial
management. A limited review is substantially less in scope than an audit, and therefore no opinion
can be expressed regarding the fairness of presentation of these financial statements as a whole. The
limited review performed procedures to obtain limited assurance that there are no material
modifications which should be made to the financial statements to support accurate and timely
reporting of CEH’s financial condition and results of operations in all material respects, consistent with
the requirements of generally accepted accounting principles (“GAAP”). Based on this limited review,
we are not aware of any material modifications which should be made to the CEH balance sheet or
statement of income in order for them to be in conformity with GAAP. Additionally, the limited review
found these 2018 CEH financial statements to be in agreement with the annual report to the CEH
congregation and within reason as compared with the corresponding 2017 CEH financial statements
and with the 2018 CEH annual budget.
Cash and investments:
CEH total balance of cash and investments as of 12-31-2019 was $638,635 of which $361,806 is
restricted for various purposes including Project 20/20, the Memorial Gardens, building repairs and
maintenance, the preschool and various other mission projects. As discussed in last year’s Annual
Report, certain funds of a longer-term nature have been invested since March 2019 with the New
Covenant Trust Company (“NCTC”) which is a subsidiary of the Presbyterian Foundation (an arm of the
Presbyterian Church USA). Total funds invested with NCTC as of 12-31-2019 were $260,049 including
$224,347 deemed to be longer term in nature being invested in a balance fund of 60% equity / 40%
fixed income. The remaining $35,701 designated for Project 20/20 are held in a money market account.
The annualized return for the 4th quarter 2019, net of 1% annual management fees, for the funds
invested with NCTC’s balanced portfolio was approximately 19.4% which was higher than the
benchmark return (Lipper Index Funds) of 13.5%.
Treasurer position:
Our long-time Treasurer, Janis Lund, is stepping down after contributing many years of amazing
service to CEH in this role. The fact that CEH has a very solid financial foundation in all respects is due
in large part to the robust efforts and consistent guidance provided by Janis over the years. We will
always remain so very thankful and appreciative of Janis and all that she has contributed to CEH!!
We are fortunate that Barbara Williams has volunteered to accept the role of Treasurer for a three-year
term beginning in January 2020. Barbara is known to many of you as an active member of our
congregation and community. Her career background in engineering and business, as well as having
served as treasurer for other volunteer organizations, will serve her well in this role for CEH. Thanks
Barbara!!
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Bookkeeping and accounting functions:
Our contract bookkeeper, Karen Kulpa, who has served us well for several years, has decided to
pursue other interests including starting a construction company with other partners. Session, based
on recommendation by the finance committee, has engaged the services of a local CPA firm as of
November 2019 – DAPCPA Pope Young & Bohall, LLC (“DAPCPA”), which has offices in Winter Park
and also in Wyoming. The DAPCPA firm will provide the majority of CEH’s bookkeeping, accounting
and related compliance functions as well as preparation of financial statements and related analyses
and assist CEH with constructing and maintaining our budget. These services will pertain to both the
CEH church and preschool. Transition of the these functions to the DAPCPA firm has been
successfully accomplished as of year-end 2019.
Respectfully submitted,
Bob Gaskins, Elder Chair

PERSONNEL COMMITTEE
Members of the Committee: Meryl Eddy, Monika Brinkmann, Ken Fosha, Pamela Flor-Stout, and
Marcia Walker.
The Personnel Committee met to discuss and recommend salary actions for 2020, increasing the
overall staff compensation budget. It also met as needed and had extensive email discussions
regarding policy, interviews, and new hires. In 2019, the following employees left CEH service: Julia
Macchione, Carey Adler, Lauren Jansson, Glen Tompkins and Karen Kulpa. Our Treasurer and
Accountant, Janis Lund, also resigned at the end of the calendar year. We thank them all for their
service. In 2019, the following employees joined CEH service: Chandlyr Dean (preschool teacher). In
lieu of a bookkeeper and accountant positions, CEH also engaged the services of the accounting firm
of Pope, Young & Bohall, LLC. Nicole Young is CEH’s primary contact. We welcome their talents and
service.
We thank Mark Lund for his valuable past service to the Committee as he chose not to continue. As a
comprehensive congregational feasibility study was conducted for the Project 20/20 during June 2019,
the Personnel Committee deemed it unnecessary to conduct a separate evaluation survey regarding
the Pastor.
Respectfully Submitted,
Meryl Eddy
Elder Chair
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REPORT OF THE CORPORATION: FINANCIAL HIGHLIGHTS
Thank you to everyone who assisted with the financial process during 2019; Karen Kulpa, our
bookkeeper and Nicole Young from Pope, Young & Bohall LLC who took over in November; Mark
Lund and Jill Miles who updated Breeze; and the many volunteers that helped count the offering on
Sunday. The fourth quarter saw transition in the finance area. A very special thank you to Bob
Gaskins, Elder and Finance Committee Chair, for evaluating our financial process, recruiting new staff,
and assisting with the transition of duties as of year-end. Bob also filled in as treasurer during several
months of my absence. We’re very grateful to everyone who has stepped up to take on new
responsibilities in 2020.
Church of the Eternal Hills ended 2019 better than expected with net income of $8,462. Our results
were well ahead of a budgeted deficit of ($30,690). Better than expected donations and lower than
budgeted expenses helped achieve our favorable results. Total expense was $31,012 lower than
budget. Personnel & contract expense was below budget by $21,316, primarily due to the vacancy in
our Intentional Faith Development (IFD) ministry staff for part of the year and lower than budgeted
mileage/professional expenses for Pastor Paula. Ministry expenses were below budget by $9,804
primarily due to lower spending for IFD.
The 2020 budget is break even. Final 2020 pledges results are 5% higher than last year. The budget
reflects donations about the same as last year because year-end giving for 2019 was higher than the
historical average and the 2019 budget. Total expense increases by $5,297 or approximately 2% over
2019. Budgeted reductions in personnel and contract labor expense of ($16,670) is due in part to not
filling the IFD position in 2020, somewhat offset by normalized mileage/other expenses for Pastor
Paula. Expense variances related to finance staffing changes are generally offsetting. The budget
includes compensation increases for the pastor and staff as recommended by the Personnel
Committee. An addition of $10,000 is budgeted for the building maintenance reserve. The reserve
balance is $16,347 at the end of 2019 and currently does not provide a large cushion for unexpected
maintenance expenses. The budget reflects a decrease in the reimbursement paid by the Preschool
from $12,000 to $6,000 which benefits the Preschool’s operations. Our Five Practices Ministry
expense is budgeted to increase by $7,657 as actual spending was lower than normal in 2019.
Eternal Hills Christian Preschool finished 2019 with net income of $3,134. Tuition was below budget by
$9,760 or 5% due to slightly lower than expected enrollment, particularly in the summer months. The
decrease in tuition variance was more than offset by lower personnel expense, primarily due to an open
director position in the latter part of the year. The 2020 budget is projected just slightly better than
break even. Tuition rates were increased in January 2020 and will allow for adjustments to staff
compensation recommended by the Preschool Advisory Committee.
Total cash balance for the church was $580,630 at December 31, 2019, including $339,636 in
designated funds. That compared to last year’s balances of $490,297 and $253,798, respectively. The
largest components of designated funds include Project 20/20 funds totaling $187,213 and Memorial
Garden funds totaling $89,336, all other designated funds total $40,962. For the Preschool, cash
balances were $58,005, including $22,170 in designated funds.

Respectfully submitted,
Janis Lund, Treasurer
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